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Table 1. The basic data analysis of the students.
A B LR R BRL
16 6.2
P 3] (n=21) % i 5 ;3.8
F i (n=21) (a) 45 RUATF 10 47.6
(F34 F#5 46 )R) (b) 46 R LA L 11 52.4
(a) & P 3 5 23.8
HF A2 (n=21) (b) KE(%) 11 52.4
(c) FRRPT# A L 5 23.8
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B T A (28)(1n=21) (c) 2 2 9.5
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Table 2. The consistency analysis of training effectiveness.

P R FmA MEG R E% Cronbach’s o {&
giggfgéﬁﬁ 7 5578 42.905 0.971
@%g@%ﬁf 4 3345 25.733 0.903
SRR 2 2009 17.682 0.949
13 MRRTESE R F 1 86.32% EBE{Z R : 0.948

RIH BB BV RGHF BT RE T o &R

Table 3. T-test and factor analysis of the training effectiveness.

_ a R 2ERA] BE
B % w A Foggre TE | TEEA AR

e EER AWM S 4.60 | 0.605 [7.277°| 0.781 | 0.684

sl |EBETRA&IL | 457 | 1.076 |41407 | 0924 | 0.834

RAREE | £ rabhhl - B &R N
4 Wh & 4 B 20 o B % g 4.57 10.939 |4.187 0.945 0.893

Z 7N

gﬁ%&ﬁ&ﬁm% 419 | 1123 [4.140" | 0884 | 0853
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H Mok | EmE RS g | 479 0538 (699777 0.897 | 0.878
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(4.83) TR SIS ase | 0m27 38877 | 0797 | 0780
iU Jpg MR 3310796 (45537 | 0902 | 0.904
Gn [Ereaer 452 0928 [4.428" | 0902 | 0901
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Table 4. T-test analysis results of age on the training effectiveness dimension.
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1. " p value < 0.05, " p value < 0.01, " p value < 0.001
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Table 5. The level of benefit and needs by trainees after training.

s . Bh 3 & HRE
b S e T s
| AE4 A 3T T 5.05 0669 | 2| 519 [ 0.873 |5
DAMERGSEIEREE | 495 [ 0.805|6 | 5.33 [0.796 | 1
Hm BEEALRASEWLNL | 490 [ 0831 |8 | 486 | 0.854 |18
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Fig. 1. The matrix of benefits and needs on training courses.
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Table 6. The effectiveness of farm management after training.
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(- ) 3.88 5.9 0 17.6 | 529 | 23.5 0
HEANER (Y IS
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A Study on the Effectiveness Tracking and Needs
Assessment of the Farmers’ Academy Basic Course in
Organic Agriculture

Hui-Chen Huang'
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Abstract

This study investigated the post-training farming engagement of
participants who attended the Organic Agriculture Basic Course offered by the
Taitung District Agricultural Research and Extension Station (TTDARES)
under the Farmers' Academy from 2022 to 2024, as well as their subsequent
learning and advisory needs. The results showed that trainees demonstrated the
greatest improvement in understanding organic policies and regulations, crop
safety and quality management, and practical field cultivation skills. In
contrast, smaller gains were observed in internet information use and
innovative technology application. Among the perceived benefits of the course
to farm management, the most significant was the improvement of agricultural
product quality, followed by the reduction of production costs. According to the
Importance-Performance Analysis (IPA) assessing trainees' recognition of the
course's contribution to farm management, participants identified the following
as important and highly needed: organic crop cultivation techniques, organic
orchard management and practice, pest and disease diagnosis and control for
organic crops, soil and fertility management, organic weed control and cover
cropping, and on-farm internship training. Courses prioritized for improvement
included organic agriculture policies and support measures, as well as

production planning and farm management.
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